ACTION PLAN FOR REVISED/CONDITIONS REPORTS
This chart is designed to be a working chart to assist you in determining where you are in the process of developing a revised report, and what remains to be done.  It may help you determine what needs to be accomplished to build program quality and capacity and to prepare a successful revised program report.  We encourage you to modify it in any way that would tailor it better to your needs. The tasks are broken down by the following categories: Assessments, Scoring Guides/Rubrics, Data, and General Tasks
	TASKS
	PRIORITY

1 = highest

5 = lowest
	ACTION THAT NEEDS TO OCCUR


	BY WHEN
	WHO CAN HELP
	RESOURCES NEEDED

	Assessments
	
	
	
	
	

	Are assessments aligned with the NAEYC standard   and is there a preponderance of evidence that the standard is adequately assessed?

	
	
	
	
	

	Is there enough depth in the assessments to sufficiently determine if candidates are competent in regard to the standard?

	
	
	
	
	

	Are most elements of the standard being assessed?
	
	
	
	
	


	TASKS
	PRIORITY

1 = highest

5 = lowest
	ACTION THAT NEEDS TO OCCUR


	BY WHEN
	WHO CAN HELP
	RESOURCES NEEDED

	Scoring Guides/Rubrics
	
	
	
	
	

	Are scoring guides   aligned with the assessment and the NAEYC standard?

	
	
	
	
	

	Do scoring guides provide qualitative distinctions between levels of performance?

	
	
	
	
	

	Data
	
	
	
	
	

	Are data requirements met as stipulated by NCATE?

	
	
	
	
	

	Are data generally disaggregated by standard and by the categories of the scoring guides?

	
	
	
	
	

	Are data disaggregated by performance levels?


	
	
	
	
	

	Do data provide evidence indicating candidates are competent in regard to this standard?


	
	
	
	
	

	TASKS
	PRIORITY

1 = highest

5 = lowest
	ACTION THAT NEEDS TO OCCUR


	BY WHEN
	WHO CAN HELP
	RESOURCES NEEDED

	General Tasks
	
	
	
	
	

	Revisit your  6 – 8 key assessments


	
	
	
	
	

	Analyze and strengthen  the learning opportunities for candidates in relation to the standards

	 
	 
	 
	 
	 

	Develop plans to use the results to improve candidate and program outcomes

	 
	 
	 
	 
	 

	Engage faculty and involve others in responding to the recognition report

	 
	 
	 
	 
	 

	Respond to Section VI of the report template describing what changes or additions have been made in response to issues cited in the recognition report


	
	
	
	
	

	Other

	
	
	
	
	


