Portfolios as Part of the Assessment Plan

Many programs choose to include portfolios in their assessment plan. There are only eight potential assessments you will define in constructing your overall assessment system. Though this has been a useful, comprehensive assessment tool, you need to weigh the advantages against the concerns. Is it a repository for candidate work? Or is it an assessment tool?
· Advantages

· Developmental nature, documenting progress through the program: it can provide documentation of candidates’ growth over time, a useful set of information regarding the process of professional development.
· Multiple data points in time: It offers a place to record many different pieces of information about a single candidate at various points in time, a good means for establishing a solid individual case history.
· Multiple uses (e.g., showcase, self-study, career history): depending on the items included and the context provided, it can be sued to tell a story to many different audiences.
· Candidate managed: Candidates are responsible for maintaining and organizing the data.
· Concerns

· Just a collection of items: if there is no plan, purpose, or structure to the portfolio, it is merely a set of unrelated items.
· Need for meaningful rubrics for assessing the portfolio: your program faculty need to decide how they will evaluate the portfolio, what criteria are important.
· Often contains previously assessed documentation of performance: when portfolios are a repository for course assignments, then you have a collection of previously evaluated assessments which you are expected to evaluate again.
· May be primarily an assessment of candidates’ ability to be a reflective practitioner: in examining how candidates choose and reflect upon their work in the portfolio, it then becomes an assessment of reflectivity.
Tips for Using Portfolios

· Determine the purpose for the portfolio, who the stakeholders are, and how it is implemented within the program

· Identify components of the portfolio that provide specific evidence for standard(s) and identify these.
· e.g., child development case study may provide evidence for Standard One

· Include clear rubric for assessing components

· Provide context for the portfolio process 

· Who, what, when, and how data are gathered and placed in portfolio.
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