TIPS ON SCORING GUIDES

Assessments are Less 

Accurate, Reliable, Meaningful, Valid, Objective, & Defensible when… 

· The assessment is based on a continuous criterion.  

· For example, “The candidate is self-motivated to engage in professional development.  Circle one of the following:  Never / Some of the time / Much of the time / Always” 

· Or, “Assess candidate’s professional involvement on a scale of 1 to 5 where 1 is low and 5 is high.”

· When assessments are based on evaluating performance using global rather than specific indicators.  

· For example, rating the candidate by responding to this statement: “The candidate engages in continuous professional development and learning” rather than by rating them on specific behaviors that characterize “engaging in continuous professional development.”

· When the assessment is based on many (5-10) performance levels.

Assessments are More 

Accurate, Reliable, Meaningful, Valid, Objective, & Defensible when…

· The assessment consists of a fixed measurement scale, and a list of criteria that describe the characteristics of performance for each score point.  For example, as is now the case in NBPTS, NCATE, and NAEYC standards.

· The assessment expresses performance criteria in terms of observable behaviors.

· The assessment uses fewer (2 - 4) performance levels.
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