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i Assistant teachers are educational staff who implement program activities under the direct supervision of a teacher. An assistant teacher can work independently in a 
teacher’s absence for short periods of time, but for most of the time assistant teachers work directly with a teacher in a supportive role. Assistant teachers may be 
assigned to more than one class throughout the operational day (i.e., floating between classrooms). There is no requirement that NAEYC recognized or accredited 
programs employ assistant teachers. 
ii Teachers are adults that have primary responsibility for a class of children. Each class must have at least one designated teacher but may have multiple co-teachers. 
Teachers spend most of the time with one class of children who attend at the same time, rather than dividing their time between classes. 
iii Administrators are adults with primary responsibility in planning, implementing, and evaluating the day-to-day operations of an early learning program (center-based 
or home-based). Administrators oversee both the leadership and management functions that support the program in setting and achieving a clear vision and mission. 
Generally, administrators do not spend most of their time filling in for educational staff in the classroom setting or learning environment. However, self-employed 
home-based providers and in small center-based programs a single adult may fill the role of both teacher and administrator. 
iv Good standing means the center-based program or home-based provider has a fully valid and current license or certification. A licensing or regulatory status may not 
be in good standing if there is a provisional or temporary status, the license or regulatory status has been suspended or revoked, or there are ongoing investigations 
related to child abuse, neglect, lack of appropriate supervision, and/or ongoing health and safety violations.  
v Curriculum or learning approach refers to the program or provider's or provider's methods of planning and responding to specific learning goals and meeting the 
needs of children. Examples may include lesson plans, graphic organizers, curriculum webs and mapping, unit reflections and evaluations, individualized learning 
activities, among others. 

 


