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Building NAEYC’s 
Community
2024 Highlights
Throughout the year at NAEYC, we are honored to represent 
and advocate for tens of thousands of early childhood 
educators to support not only our members but our nation’s 
children, families, and communities. 

This year, we welcomed more than 7,700 members and more 
than 1,200 exhibitors to Nashville, TN, for the world’s largest 
annual conference of early childhood education professionals, 
creating a space for learning, networking, and community-
building. And we gathered more than 2,000 educators in 
New Orleans for the 2024 Professional Learning Institute.  

We accredited thousands of early learning and higher 
education programs and published multiple books as well as 
thought leadership articles in our journals, Young Children 
and Teaching Young Children. And our members earned more 
than 600 continuing education credits by participating in our 
professional development opportunities. 

Through our ECE Workforce Survey and a Liability Insurance 
Survey, as well as through our Public Policy Forum — which 
drew more than 800 virtual participants from all 50 states 
— we engaged with our members to elevate your voices and 
develop advocacy skills.  

We are committed to building NAEYC’s future with you, and 
as always, we are grateful to all of you and to our affiliate 
organizations across the country who partner with us in this 
essential work every day.  

With gratitude,

Michelle Kang  
Chief Executive Officer

Governing Board Members
TERM ENDS

JOSEPH ALVIANI	 2026
Salesforce

BARBARA COOPER 	 2026
Start Early

ERIN COVINGTON	 2027
Alvarez & Marsal

TONIA DURDEN	 2027
Georgia State University

STACEY FRENCH-LEE	 2025
Georgia State University

BRIAN JOHNSON	 2026
Michigan State University

NADIA JONES	 2024
Rollins Center for Language & 
Literacy

NICOLE LAZARTE	 2024
ACCA Child Development Center

CHARU MANOCHA	 2025
SmartPak

XIARA QUINN	 2025
Learning Grove University of 
Cincinnati

YOHANA QUIROZ	 2025
Felton Institute

KELLY RAMSEY	 2026
Developing People, Inc.

TONI STURDIVANT	 2026
Mid America Regional Council

TRAKI L. TAYLOR 	 2024
Frostburg State University

NATALIE VEGA O’NEIL	 2025
Junior Achievement of Washington

REGINALD WILLIAMS	 2024
South Carolina State University

MICHELLE WLAZLO	 2026
J.C. Penney Company, Inc.

SHU-CHEN “JENNY” YEN	 2027
California State University, Fullerton

MICHELLE KANG	
NAEYC (ex-officio board member)

TERM ENDS
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Mission
NAEYC promotes high-quality early learning for each and 
every child, birth through age 8, by connecting practice, 
policy, and research. We advance a diverse, dynamic early 
childhood profession and support all who care for, educate, 
and work on behalf of young children.

Vision
Each and every child thrives and learns in a society dedicated 
to ensuring all children reach their full potential.
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KELLY RAMSEY, VP LIASON
TERM: 6/1/2022–5/31/2026

HELENE HARTE, CHAIR ELECT
TERM: 6/1/2019–5/31/2026

RAQUEL MUNARRIZ DIAZ, PAST CHAIR
TERM: 6/1/2019–5/31/2024

ZAINA CAHILL, CHAIR
TERM: 6/1/2019–5/31/2025

REBECCA LAMAR
TERM: 6/1/2021–5/31/2024

GINA FORBES
TERM: 6/1/2021–5/31/2024

VICTORIA ROANHORSE
TERM: 6/1/2021–5/31/2024

JAMIE CHO
TERM: 6/1/2022–5/31/2025

LARA KYRIAKOU
TERM: 6/1/2022–5/31/2025

VICTORIA LONG-COLEMAN
TERM: 6/1/2022–5/31/2025

NATALIE WILLIAMS
TERM: 6/1/2022–5/31/2025

LUCERO IRIZARRY
TERM: 6/1/2023–5/31/2026

AMY MCGINN
TERM: 6/1/2023–5/31/2026

NEFERTITI HUNTER-HOLBECK
TERM: 6/1/2023–5/31/2026

CRYSTAL ABBE
TERM: 6/1/2023–5/31/2026

BRIGITTE YOUNT WILLIS
TERM: 6/1/2023–5/31/2026

Affiliate Advisory CouncilMembership Update
Total: 55,613

HELLO online discussions 
and forum
Unique contributors: 598
Discussions: 2,074
Interest forums: 30
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ENTRY
40.2%

22,368

PREMIUM
12.7%
7,046

FAMILY
0.4%
224

STANDARD
46.7%
25,975

*INTERNATIONAL 
MEMBERS
794



Public Policy
Surveys
October 2023 - RAPID + NAEYC
January 2024 - ECE Workforce Survey
May 2024 - Liability Insurance Survey

1

Inadequate and inequitable compensation is the longest-running and most pressing issue in early 
childhood education—impacting educators themselves, as well as children, families, businesses, and 
the economy.

Low compensation drives current educators out of the field, keeps potential educators from coming into 
the field, undermines the quality of early learning programs, and creates staffing crises that limit the 
supply of child care that families and businesses need.

Compensation Means More Than Wages
Increasing Early Childhood Educators’ Access To Benefits
May 2024

“Compensation” traditionally includes benefits, such 
as health insurance, paid leave, retirement, and more. 
Yet while there is considerable variation in early 
childhood professionals’ access to benefits across states, 
settings, funding streams, and individual programs, 
employer-sponsored benefits packages are not standard 
in early childhood education. Furthermore, many public 
benefit systems are themselves underfunded and 
inequitably accessible, leaving far too many early educators 
without access to the benefits they need. 

i  Visit www.commissionece.org/resources for a one-pager highlighting compensation-focused resources from national and state partners.

These challenges, however, have solutions. There are 
numerous examples, resources, and materials that highlight 
strategies and recommendations for increasing educator 
compensation, inclusive of wages and benefits.i In recent 
years, and with the support of federal child care relief 
funding, several innovative and effective efforts to address 
early childhood workforce compensation have focused not 
only on increasing wages, but also on expanding access 
to benefits, particularly for educators working in child care 
centers and family child care homes.

These efforts align with needs expressed by early 
childhood educators, who are clear about the urgency 
and importance of being able to access traditional worker 
benefits—such as health insurance, retirement benefits, and 
paid leave—as well as a more expansive understanding of 
benefits, including supports such as loan forgiveness and 
scholarships, housing, and child care assistance for their 
own families, regardless of the state, setting, age group, or 
funding stream in which they work.

Supporting access to benefits—both alongside and in 
the absence of much-needed substantial and sustained 
wage increases—can positively impact educators and their 
families. Benefits are useful as a recruitment and retention 
strategy; they support parity across settings; and they 
are a core component of supporting individual and family 
economic self-sufficiency. 

Compensation Means More Than Wages: Increasing Early Childhood Educators’ Access To Benefits

“Recruiting and retaining staff remains 
challenging due to low pay and lack of benefits.”  
—Early childhood educator, Kansas

“Because we are unable to provide higher wages, 
we have had to hire less qualified and experienced 
educators. In my opinion, the quality of education 
has gone down significantly.” —Early childhood 
educator, West Virginia

“There are simply not enough candidates to 
interview that will work for what we can afford to 
pay.” —Early childhood educator, Massachusetts

1/5Early Childhood Educators and Families Face Rising Challenges as Relief Funds ExpireCheck out all of NAEYC’s surveys of the early childhood education field online at NAEYC.org/ece-workforce-surveys. 

In January 2024, more than 10,000 early childhood educators (ECE) from all states and 
settings—including centers, family child care homes, faith-based programs, Head Start, and public 
preschool programs—responded to a new ECE field survey from NAEYC. The survey results and 
accompanying stories illustrate the ongoing challenges facing this field, the exhaustion of providers, 
the clear benefits of public funding, and the need for additional support following the loss of federal 
funding that helped stabilize the sector before it expired in September 2023. 

“We Are NOT OK” 
Early Childhood Educators and Families Face 
Rising Challenges as Relief Funds Expire
February 2024

Across the country, early childhood educators in this 
survey reported:

 › Staff shortages driven by educator wages, 
which are still far too low to be competitive, and 
increased levels of burnout among educators 

 › Rising operating costs for programs, in terms of rent 
and insurance, which—in the absence of additional 
public funds—leads to rising tuition costs for families

 › Noticing that more child care programs have 
closed in their communities than have opened

“We don’t bring in enough in tuition to meet salary. 
Increasing tuition would be a huge hardship 
on parents.  We need to increase wages, but 
can’t afford to.  I can’t find qualified staff and 
have had to close a classroom.  Morale is low, 
behaviors are challenging.  We are NOT OK.” 
- Early Childhood Educator, Oregon

NAEYC is deeply concerned about the impacts of the 
loss of stabilization funds, and the decreasing supply of 
available, affordable, high-quality early childhood education 
across the nation. At the same time, we believe that 
new state investments in child care are providing reason 
for hope.

Though they cannot solve the child care crisis on their own, 
at least 11 states and the District of Columbia have invested 
new, significant state funding to support early childhood 
educators and stronger state child care systems.i

Our survey asked respondents who (a) said their program 
had received stabilization funds and (b) said the funds 
had run out, to describe the impacts of the loss of 
stabilization grants on their programs.1 In our analyses, we 
then compared answers from respondents in the group of 
states that had made additional investments with answers 
from respondents in the group of states without additional 
state investments. In the 11 states and DC, where additional 
investments have been made, respondents:

 › Significantly less often reported raising tuition in 
the last 6 months (35% compared to 45%) and 

 › Significantly less often reported that their 
program wait list had grown in the last 6 
months (24% compared to 31%).

The solution remains clear: Because public funding works, 
Congress needs to build on the successes of child care 
funding to prioritize robust, sustainable investments that 
ensure programs and educators can meet the needs of 
families, children, and businesses, and states can continue 
to build toward an early childhood education system 
that works.

Going Over the Child Care Cliff   1/4

Going Over the Child Care Cliff
New data from the RAPID survey show that predictions made by providers are coming true. 

November 2023

At the end of September 2023, Congress allowed $25 billion of child care stabilization funding to expire and – as 
predicted – the impact is starting to take shape, according to a new survey of providers and families by RAPID.1  

Already,

• 29% of families reported that their child care tuition had increased in the last month.
• 28% of child care providers who have run out of stabilization funding indicated they had cut wages or were 

unable to sustain salary increases.
• 24% of providers who have run out of stabilization funding reported they were serving fewer children.

While some states are increasing their own investments 
to try to compensate for this loss of funds,i federal 
investments are needed now – and over the long term – to 
prevent child care programs in all communities and states 
from enacting the painful steps they anticipated, including 
raising tuition, cutting wages, and reducing hours. Each of 
these reactions – up to and including program closure – 
limit families’ access to the care they need to work and the 
early learning environments that help their children thrive.

In October of 2022, NAEYC conducted an early childhood 
workforce survey about the impact of stabilization funding 
and what they thought might happen following the 
expiration of those funds.2 Only a month past the federal 
expiration of stabilization grants, we have seen and heard 
numerous stories from early educators and families bearing 
out those predictions. 

Now, thanks to a new partnership between NAEYC and the 
RAPID Survey Project, in October of 2023, we have data 
from RAPID’s ongoing survey of child care providers and 
families that provide additional insights into what providers 
have been experiencing this fall. 

Their experiences align with some of the predictions we 
saw from NAEYC’s field survey in 2022, add to the stories 
we are hearing, and clearly illustrate in real time how the 
expiration of stabilization funding is exacerbating the 
child care crisis across the country.

Program directors are having no choice but to raise tuition 
rates on families, straining their already tight household 
budgets. Early educators have seen their wages further 
stagnate or even decrease, exacerbating mental strain 
and burnout and driving them out of the field. This means 
the available supply of quality care is shrinking further as 
programs struggle to retain staff, making it more difficult 
for families who need care to access it. In some cases, these 
painful measures have not been enough, and providers 
have been forced to close their doors outright, leaving 
families in communities across the country desperately 
scrambling to find safe, quality, affordable options.

• “Seven Western North Carolina child care centers to 

close, lack of funding.” - Asheville Citizen Times,  

North Carolina, October 23, 2023

• “Good Shepherd Lutheran closing child care center.” - 

Keloland Local News, Sioux Falls, South Dakota,  

October 30, 2023

• “One shuttered day-care center foreshadows a 

countrywide crisis.” - Washington Post,  

November 6, 2023

1For more information about the RAPID survey:  
https://rapidsurveyproject.com/aboutus 
 
2See all of NAEYC’s survey data via  
NAEYC.org/ece-workforce-surveys

1/8Liability Insurance and Early Childhood Education

The infusion of federal funding for child care during the height of the pandemic helped programs 
cover rising fixed costs, support higher wages and benefits for staff, and remain open to serve families 
and communities.i While that additional federal relief funding has all but disappeared, early childhood 
education programs across the country continue to confront increasing expenses that neither they nor 
families can afford. One of these key expenses is the skyrocketing costs of insurance. In formal and 
informal conversations with early childhood educators, NAEYC staff, Affiliate, and advocacy leaders 
have heard increasing and increasingly desperate reports specifically related to liability insurance costs, 
as well as coverage reductions, rejections, and denials. 

Liability Insurance and  
Early Childhood Education
August 2024

While various kinds of insurance are costing more for 
individuals and companies across industries,ii this brief, 
which shares the findings from a survey of 1,173 early 
childhood educators in 49 states and D.C. who have 
responsibility over liability insurance decisions at their 
programs, focuses on:1

 › the specific context and implications of increasing 
liability insurance costs and declining coverage 
options in early childhood education;

 › the impact on child care affordability, 
supply, and quality for families; and 

 › emerging solutions to help child care and early 
learning programs navigate insurance challenges. 

“The [insurance] options have dwindled, cost has 
just about doubled, and fewer things are being 
covered.” – Family child care provider, New York

Background on Liability Insurance in 
Child Care and Early Learning Programs 
Liability insurance is a necessary and often mandatory 
protection for early childhood education programs 
operating in schools, centers, and homes.iii Owners, 

directors, and educators rely on this coverage to protect 
themselves and their families from financial losses that 
could result from claims or lawsuits filed against them due 
to accidents or injuries that can and do occur when groups 
of young children play and learn together. 

 › Having liability insurance is important to the 
early childhood educators in this survey.

“I would never watch other people’s children without 
coverage. You never know when a child could have 
an accident!” – Family child care provider, Nebraska

According to survey respondents, these are the top three 
reasons that liability insurance is important: 

1. It protects their programs (88%) 

2. It protects the families they serve (82%) 

3. It is a state requirement (62%) 

Other respondents also noted insurance protects their own 
families and staff; is required by banks, funders, landlords, 
or franchise owners; and is simply good practice. 

 › Early childhood education programs have to 
navigate different insurance requirements. 

1. For more information about the survey, see methodology at the end of the document.

Public Policy Forum
Participants: Over 800 virtual 
Geographies: All 50 states 
Sessions: Advancing a prepared and 
supported ECE workforce, supporting 
inclusive education for children with 
disability, impact on federal regulations
Speakers: Administration officials from  
Departments of HHS and Education, 
Congressional Staff, White House staff, 
journalists, federal and state policy 
experts, and early childhood educators

NOVEMBER 2023

Going over the Child 
Care Cliff

FEBRUARY 2024

“We Are NOT OK”

MAY 2024

Compensation Means 
More Than Wages

AUGUST 2024

Liability Insurance 
and Early Childhood 
Education

Briefs
Numerous resources and briefs supporting the field, including: 
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Professional Development
2024 Annual Professional Development (PD) Impact
Summary: Feedback provided by early education professionals shows that NAEYC PD broadened their understanding 
of topics related to developmentally appropriate practices (DAP); enhanced their teaching and leadership 
effectiveness; and increased their capacity to translate theory into practice toward optimizing high-quality early 
learning programs for young children.​

PD positively changed early education 
professionals’ perspectives on topics related 
to high-quality early learning programs: ​

81% Strongly Agree/Agreed 

PD content enhanced or improved “HOW” 
early education professionals’ work specific to 
high-quality early learning programs:​

80% Strongly Agreed/Agreed ​

PD improved early education professionals’ 
knowledge/strategies/techniques specific to 
high-quality early learning programs:​

85% Strongly Agreed/Agreed 

​The number early education professionals’ 
who earned CEUs: 604​

Conferences
2023 Annual Conference
7721 Paid attendees
1201 Exhibitors

2023 Professional Learning Institute
2068 Paid attendees
151 Exhibitors

1

2

3

4
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Publications
Books

ITEM 1166

Hear Our Voices! 
Engaging in 
Partnerships that 
Honor Families

Families are their 
children’s first 
teachers. Early 
childhood educators 
know this, but what 
does it mean in 
practice? Participation, 
involvement, and 
engagement are 
only the first steps 
toward the true goal: 
reciprocal family 
partnerships. 

ITEM 2452

Coaching with Powerful 
Interactions: A Guide for 
Partnering with Early 
Childhood Teachers, 
Second Edition

When the quality of interactions 
improves, relationships become 
deeper and stronger, which in turn 
leads to more effective learning 
and growth. Taking the three-step 
Powerful Interactions framework—
originally created to enhance the 
interactions between children 
and their teachers—this resource 
applies it to the interactions 
between teachers and coaches.

ITEM 1167

Healthy Young 
Children, 6e

Developed by pediatric 
physicians, healthcare 
providers, and early 
childhood educators, 
the fully revised 
sixth edition focuses 
on how education 
and healthcare 
professionals can work 
with children and 
families to promote 
physical and mental 
health and provide 
safe and healthy 
environments.

ITEM 1168

Spotlight on 
Young Children: 
Observation and 
Assessment, 
Volume 2

In today’s world 
of data collection, 
high-stakes testing, 
and accountability, 
it is vitally important 
to understand how 
to effectively assess 
young children in 
familiar settings; use 
this data to inform 
the curriculum; and 
communicate this 
information with 
staff, families, and 
communities. 

ITEM 1170

Spotlight on 
Young Children: 
Challenging 
Behavior

If you’ve ever 
wondered how 
effective teachers 
actually do DAP with 
very young children, 
this is the book for 
you. Here, you can 
peek into classrooms 
to see teachers making 
intentional decisions 
in the key areas of 
practice that form the 
six guidelines for DAP 
in action.
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Young Children
VOL. 78, NO. 3  |  SEPTEMBER 1, 2023  |  FALL

Advances in 
Understanding Child 
Development and 
Learning: Through a 
Lens of Equity
This issue of Young 
Children highlights 
key child development 
concepts, such as agency 
and funds of knowledge, 
emphasizing the need to 
deepen our knowledge 
of child development and 
learning through a lens of 
equity.

Young Children
VOL. 78, NO. 4  |  DECEMBER 1, 2023  |  WINTER

Technology and Media 
in Early Childhood 
Education
The latest issue of 
Young Children delves 
into the what, why, 
when, and how of 
incorporating technology 
and media into early 
childhood programs and 
classrooms.

Young Children
VOL. 79, NO. 1  |  MARCH 1, 2024  |  SPRING

Knowledgeable and 
Engaged Young 
Citizens: Social 
Studies in Early 
Childhood
This issue of Young 
Children offers  
in-depth explanations 
and powerful examples 
of social studies teaching 
and learning.

Young Children
VOL. 79, NO. 2  |  JUNE 3, 2024  |  SUMMER

Self-Regulation and 
Executive Function: 
Responsive and 
Informed Practices for 
Early Childhood
This issue of Young 
Children offers a range 
of ideas for how early 
childhood professionals 
can translate important 
findings into actionable 
steps in their own 
settings to nurture these 
skills.

Teaching Young Children
VOL. 17, NO. 1  |  OCTOBER 2, 2023  |  FALL

Advancing Equity in 
Preschool: Practical 
Strategies 
What does advancing 
equity in preschool 
look and sound like? 
This issue of Teaching 
Young Children offers 
practical strategies 
to help answer these 
questions and illuminates 
developmentally, 
culturally, and 
linguistically appropriate 
practices that you 
can apply in your own 
contexts.

Teaching Young Children
VOL. 17, NO. 2  |  JANUARY 2, 2024  |  WINTER

Literacy Practices for 
Preschool
This issue of Teaching 
Young Children aims to 
complement and expand 
the literacy practices 
you already engage 
in, like interactive read 
alouds. Read about ways 
to plan and use your 
learning environment and 
materials to spur literacy 
and language learning 
while including children’s 
cultures, opportunities 
to play, and intentionally 
integrated direct 
instruction.

Teaching Young Children
VOL. 17, NO. 3  |  APRIL 1, 2024  |  SPRING

Individuality: 
Supporting Each and 
Every Preschooler
This issue of Teaching 
Young Children focuses 
on how preschool 
educators can learn 
about and be responsive 
to each child’s individual 
assets, personalities, 
approaches to learning, 
and needs.

Teaching Young Children
VOL. 17, NO. 4  |  JULY 1, 2024  |  SUMMER

Nurturing Multilingual 
Learners in Preschool
This issue of Teaching 
Young Children is 
devoted to helping you 
address the assets and 
needs of children who 
are learning more than 
one language. You’ll 
find articles on creating 
learning environments 
and communities that 
draw on multilingual 
learners’ strengths and 
interests.

Publications
Journals
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Accreditation
Early Learning Programs
Number of Accredited Programs: 5,762

Higher Education
Number of Accredited Programs: 178
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NAEYC is a 501(c)(3) nonprofit organization.

*	 Supporting services 
includes Governing 
Board, CEO office, 
Finance, Human 
Resources, Legal, 
Information Technology, 
and Office Operations.

ACCREDITATION FEES $5,793,753

EARLY LEARNING PROGRAM ACCREDITATION $5,080,248

MEMBERSHIP FEES $2,542,528

CONFERENCES $2,584,732

CONFERENCE AND SEMINAR FEES $6,493,579

MEMBERSHIP, MARKETING, AND AFFILIATE RELATIONS  $2,493,262 

PUBLICATIONS $3,637,360

HIGHER EDUCATION, PUBLIC POLICY, AND ADVOCACY  $2,329,602 

GRANTS AND CONTRIBUTIONS WITH DONOR RESTRICTIONS $4,424,479

PUBLICATIONS $1,911,523

GRANTS AND CONTRIBUTIONS WITHOUT DONOR RESTRICTIONS $272,203

MARKET SOLUTIONS  $1,591,322 

CONTRACTS $275,944

*SUPPORTING SERVICES (MANAGEMENT AND GENERAL)  $4,896,939 

INVESTMENTS AND INTEREST

TOTAL REVENUE

TOTAL EXPENSES

CHANGE IN NET ASSETS FROM FY 2023 TO FY 2024:

 $5,359,575 

Financial Overview Revenue

Expenses
$28,799,421

$20,887,628

$7,911,793
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1401 H Street NW, Suite 600, Washington, DC 20005
(202) 232-8777 | (800) 424-2460
NAEYC.org

http://NAEYC.org

